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31 e WRHRl g o HHTSd Fa3l TIE e ¢ 9 R A1 A, F-Taad SR
ARG, THARS a1, BIS, 498 AT <1 Hrfoaren @a:= Sredl Aeangarst
(HOUSEKEEPING) Aieuiigrel STERi0N Selidr g ST A=t HaT SUeal S Hudrard]
SRUHS ARTUITT I TR

T ATIRAD A, AT 3. FIvrs qulTes gEaymm o,

A. J8PNK -
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PINATIR GHHR & HACER (SIHT B |afdes 3=) 3y yazr e
TIBRoT § T AHTS S TI31 IRIeT Ha, 4as RIadle.

B. |IHEBGTS (Housekeeping) It VT SUM=AT GANTAST 31T 9 30T -

9.

HACER BRITGATT SHi AHAHISHTS! TIE! HRITGATATS! FABT 9 FHTO!
TPV 2 FHAN Radie 9 e AEdF IRRTE -9 78 T HeargaR
JIHABISD B Ho Hle.

HATCERT THITR HHAART fHAm A T, 9g¢ BRIUTTIAR da-

. faN
QU §YTH NG e,

SEANT ol HRFTR favmm= gamie sifergesT fasid 2w/o/09% THR
Gl fPaM A9 o} GUIRT RO IS M. a9 fafde srR
BRI doides! A hedr SRITAR fazIe/HgNTS ¥71, BRHTS 9=, $aX
W g goract Sar. afaw frats fFefi/asy FEER T Aoy aaaiie
BY/ATE/BAR B Fref) a1 TRiaran GHes $%1 Uul fhaM a da- 9
W GRAMG PRUA IMSS MR, IR AT HHAIT A de d
BRGSO FUTHR S B e.

RIS WRBRA J@IIob IR BAAT 5T R (GX) AERLAT TG by ARBRA




aRu=e, e o, wfeevor Aqr HRrdl fafgd SR SATeRUT HRUATT

IE.

C. e¥Y=D =T 31 9 T -
a) dif® aRUFAH

&l

o

G Heer/aroieR 8 Wrdles Yo gat draeiaita diaviigd srardy.
(Aol yaro= vd Sed SISt

o IS GHT T ARATYT AR, 98¢
o WY Swerm AfeHE, 9’3

o  TEHRI HRATJBTI, 9%§9

o U AW, 9yg

FENT, SHolt T BTHTR FI9RT, IR (01 3. HREE 2098/9.55. ¢ /ITT-
lll/SE-8. f&.09/93/209§ AHIS THRT $.3/31.9.3.9 G BRI .8/
R ¢ 7fie RgOTER FfRRy/eEs seiEbea gde <9
S, ) FRTHAAT A Earnest Money Deposit (Refundable)
EMD DD - %.4000/- ST XaGhH IATRY RTSEIG davdl) 9) MY,
ST AHIS® WA UeT ®el, ¥ds i A (n favour of
COMMISSIONER STATE COMMON ENTRANCE TEST CELL, Mumbai
payable at Mumbai) GRE] ?) ?Tf%ﬂ, ydaT I T«ITWUT,&EF&‘ i<
9™ (n favour of SECRETARY ADMISSION REGULATING
AUTHORITY, Mumbai payable at Mumbai) ST Tl

e ISR T TGRSR 39T 216 0T 3. IRt 2002/9.5.
QEW/RERI-9, fATF a/0¢/003 TS A3, ¢ =Y ANDIY fdbar
RasTaRal Ffagy/Ruae wRaFr [Afder Yged/ SAFT IFHH
IROATT NG Toiidpd ISR TEHRI AdT HeF1/Blb™ar
FETT G TAI TS SR, RTINS THIOTGH el SIS vaTe
I, graafaiied o I FoRle SRQEITaR ST XahH
WROATRE Ge Rievard ore a1 Ffaes or) 8id eI [piaia
HISOT-IT HERIT I IaHH ARl AT 3 3.

3TN AMRAIATIHATY TIHET BINRAT SIS [TIATAR MADBR

IR T WATHR BHTIST, 0919 TAR A0S ST THIOIS T shATH
SISvaTd a1,

ST BT ST AR frafs Fef/rer SR & g
(EPF/SEIS) 3idifa ol a1 #ruard Ad Ao YATIIS Sisol
JIMIZIE fees.
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HHTCTAT TSI T BYUAT I HATC ¥E BRI ARTBR Ta3T
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w3 e ReRT 9 Y WSS YA g e a1 el
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Q¢ FTITTIAR I JU] §YTHRE I(ee.

ITANT I MR fAUETrear uria sifegae fesid 2u/06/209%
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uReifie Yam e fafea T AeR RO el Afdwr
TIRTSH HATE AT AR HACTRIBZT BIITSAR AR BRIl

FHACETRA/RISTERF/AfigeR™ Wi fFaF IaTgaR qiie
RS R 37T HT.
FHACIR/YRASIERTA AT X T HIARH a3 feedre TREUN 99
AT aTd! WEiles. X HYRTAT BTSN BIVRIE] SRATE HGR Bst
SIUTR T8l
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q.

HACTRM/IRASIERM TE $OS TR T GXUAD SHSTIrAT ARYINI 30

fea=ar Pragdiwla du/faehmer srdie.

He YT SR ed] RASIERTAT AR feshits Seevdrd Addie.

qifNP TP ITSAMaY SNTG e forhh SUSwIT el ST AT

TRUF DT fSHTHT STSHT SR ATeY. fHAr 3 99 U= i’ axa axral
fomhH ST AT, TG TH ROl GACIRT/ RASTERTE LA
frrda ) Raepd exvaE A, ARAF IS ST TS HR g
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Ragpa svvaE Adie.
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YT S S <=  TISTRISTS Tafosd SRTUel Sfaad a1 ST UM A8 .

RN SR b driveadguR §is BrHlaEaa sifem FHofa gvarg
STYBTR BT HeaTyrHTo! F33T (e MHROT 7 o0 |ATHIgS Fa31 TR bey
IS YRGA STuaTe Achies. TR (A0l dATeaRIay/ RASIERIR JHT ATy
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ST, SHoll T BIIR IIFT, T 01 . WREH-R098/H.56.¢ /4T I/
JENLY, A6 09/93/309% WG THRY H.9/31.36.8.§ AUl ARYITIR
fifaer ara TS e AT RN/ RASIERTH FdTes Fofdedrd a4 feaarzr
ST gRaET 39 A Performance Security deposit of form of Bank Guarantee/
DD - 3 % of Total Amount of Tender (Refundable) a1 SafesaTe fe®Tell weg

IRUTRT TP G IIHY (STHIS FIUE) R, ST AT b T2 qier
®eT, §aS (In favour of COMMISSIONER STATE COMMON ENTRANCE TEST
CELL, Mumbai payable at Mumbai) I ATd =) FRS. Q) fa, PEERERIEE
TR oT,{a$ I T (In favour of SECRETARY ADMISSION REGULATING
AUTHORITY, Mumbai payable at Mumbai) i -1d &Il Brites. fafed gadiia
GRET T A ST 7 BT IR SR $Rugm Age.
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w21 FrIme TGRS0 S S Y93 Uit dE I SIodrel dodl
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AHTS® a1 Uel bef, oS Arddhg o] AT ST A $¥vdr
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RS AW, Yaar Frame Tifiexor 9 X ArHsd Td3l 9lien wel, Jas
I TP AR FRITGA Gl Adew feazll FriGaRre AbhTs
A YR JHIUTS GACIR/RASIER Jiads UTsfavl 3Tazdes
RS.

RS W1, a1 e Jifasor g g s S Ja31 uRier Hel, 495
TN FrTGaRdes Mafd YBSTR g $AE] AHISTR GHATI ] BIHBTSTIY
fri=or 3ama.

ST AHRY, Ta3T S TRARoT g Gerd ol AHRY, 57 AHSdh
3T R Pel, s A FREvTETdl sreiedn BAC! IR HIRD
RS SUh T AT FATGIT HACTRMF/IUR TATTIHA=T Teilag
A==l oy ARVYIT WX FRIG. ITH YING STIHOR Gaferd Haear/
RASTER AT $ Y& (NEFT/ECS/RTGS) Wi ST MG HRUAR USes.
HHACERN/RISTERRN IEIAVHATGT AT Jom=a1 SHa= q1i®
Ha1 e MifeRol 7 Gere SE ARNGRY, IS0 AFTSE Hd31 Tl 6,
TS HIUGIT IS 3.

HACIRN TP ex Hvd ST deT a8 <&l aike aiRkefe
HACTRM/RISERT YA A=Al 4 aRETIT Hfd SHearRear 96
QIATAR IGIHT TAGINER (Account Payee Cross Cheque) NEFT/ECS/RTGS
ER ST HIYI NS IETW.
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HACERM/RASIERM DA BHARIN fHHH I BENS TG ET
S Ao feearT et STRIardl YahH SeedT TRITHTY HU Ho Gefed
MRIARONGS ST 7 Hodrd oRIal Hafd IHSaRIBbgT UGl XFhH

ATAEETE PR W SN g T4 R Aeadd Gaftd bR/
RASIER A AT SN ARG BRATSY T 3RS,




R.

90.

9.

R.

HACSRN/ RASTERT IFhH ST YA -G g aRg I JaThY (GST)
FTIETNG RASTAR BRI/ IR, T VATHRIE! IGHH DU HosT IR
TGP 7T He ATSe. I g WA DY (GST) 099 T ASRTE A% I Wl HY
HRIETRT AR P, yo/09¢ TG ARYITAR 9% fawa® Ty
RIS Tod .2,40,000/- UelT IfYF RIS 3T BRUF % fhar Fa
i1 RASITATS ! FET FHRUIT YO e A faAfed GRTTHR HUTT HRUATH
ST IR, W33 Frame WeR 9 e 39T ANGRI, 59 aHSE
et el pet, HES i1 SHTHRG JTEI. T ATEIE ARFAIDG doidedt
TR Y IRV SIAEERT GO HACER/IRISTER Al &I,

TN, S G BIR FIATITR 2R 9RUSH . HHI0l-2098/7.55.93/ BIAR -
¢, TR/03/209R AR HAE HHATI I&T FRUIRIS O "SSuF-31"
i WId BACTRN/RISIERTE/FASTERM du-TdRe JTedld (9
H5T).

S ARBRY, v Frame Fifexr 7 T8ae ST AHRI, 15T AHIES
21 Giel el YOS ArHThd BRI ARS TR e BIoR
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General Terms & Conditions for RFP regarding payment to the vendor for the

Deployment of Contractual Manpower at Government Department

After selection of the “outsourcing agency” as Contractor, a price schedule shall be
annexed to the Articles of Agreement according to which all payments shall be made to
the contractor by the “Department”; (Government Department/State Government
PSU/ Autonomous Body/Board formed by Act of State Government of Maharashtra) for

the services rendered.

After signing of the agreement, the outsourcing agency shall deploy the competent
manpower at the required office of Department or any other site mentioned by the
Department. On rendering his/her services to the Department every month, the
outsourcing agency shall pay the wages/salaries to the manpower resource by mode
of e-payment directly in the account of the manpower resource. At the time of raising
any invoice, the details of the previous monthes payments done along with the reference
to transaction details of RTGS/NEFT shall be attached along with the invoices. The
contractor has to raise invoice with all supporting documents.

The outsourcing agency should make the payment to the deployed manpower through
NEFT/ RTGS Bank transfer only. All payment made to the manpower resources
deployed shall be mandated through bank account of the personnel by the outsourcing

agency.

The outsourcing agency shall be wholly and exclusively responsible for payment of
wages to the persons engaged by it in compliance of the statutory obligation under all
related legislations as applicable to it from time to time including Minimum Wages Act
Contract Labour, Provident Fund, ESIS. Gratuity, Bonus, leave & Professional Tax etc.
Department shall not incur any liability for any expenditure whatsoever on the manpower
resources deployed by the outsourcing agency on account of the obligation. The
outsourcing agency shall be required to provide particulars of documentary
proof/papers deposited to the respective statutory bodies/Government departments,
i.e. Emplovees State Insurange. Provident Fund and Service Tax of its manpower
resources deployed under the agreement while submission of invoice.

The outsourcing agency shall pay the deployed manpower resources as per the latest
revised rates of wages fixed by the “Government” along with all statutory obligations.
The Actual rates of wages for the manpower resources shall be fixed at the time of the
execution of the agreement with the outsourcing agency with the approval of the
Government and the wage rates so decided should tultill all statutory norms issued by
Government for example Wages Act: Minimum Wages Act: Employeres Liability Act: the
workmen compensation Act; industrial Dispute Act; Maternity Benefit Act.

The outsourcing agency shall ensure that the wages/salaries of the manpower
resources deployed to the Department are released latest by dated yth of every month,
irrespective of receipt of payment from Department.
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The variation in statutory compliances such as minimum wages, EPF, ESIS etc. will be
considered on production of the documentary evidences by the outsourcing agency and

upon approval of the Department.

The outsourcing agency shall issue his / her Companyes salary slip to all manpower
resources deployed at Departmentes office on monthly basis. It shall be outsourcing
agencyss duty to pay monthly salary and other dues as applicable directly into
manpower resources bank account. The leaves pre-approved by concerned authority
of the Department shall be allowed to the deployed manpower as per the prevailing
statutory provisions. No wage / remuneration shall be paid to any manpower resources
for the days of unauthorized absence from duty. No wage/rem uneration shall be paid
to any manpower resources for the days of unauthorized absence from duty.

The manpower resource deployed by outsourcing agency under the agreement shall
not claim nor shall be entitled for any perks and other facilities contractual period. These
manpower resources shall not have right to demand for any type of permanent
employment with the Department or its allied offices. These manpower resources shall
not claim any benefit/ compensation / absorption/regularization of services with

Department.

The outsourcing agency shall comply with all the applicable law and rules of the
Government of India. Government of Maharashtra and the Local Bodies. The
outsourcing agency should at all times indemnity the Department against all claims,
damages and compensations against the provision of Payment of Wages Act: Minimum
Wages Act; Employers Liability Act: the workmen compensation Act; Industrial Dispute
Act; Maternity Benefit Act, or any modification thereof or any other law relating thereto
and rules made hereunder from time to time. The Govt. department will not own any
responsibility in this regard. Any failure to comply with any of the above regulation or any
deficiency in service will render this contract liable for immediate termination without any

prior notice.



